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PUBLIC SERVIGE WAGE NEGOTIATIONS UPDATE BULLETIN

21 January 2025

Issued by the office of the Secretariat

This bulletin serves as an update on the public service wage negotiations. In the last update on the public service wage
negotiations, we had indicated that the employer had tabled at the Public Service Coordinating Bargaining Council a
revised offer from 4.7% to 5%.

The union mandated its negotiators to continue engaging the employer to further improve the offer as this was not
declared as final position of the employer. A Special PSCBC Council Meeting was convened on Monday 20 January 2025,
wherein the employer tabled its final offer as follows:
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‘v IMPORTANT
T ANNOUNCEMENT

The employer indicated that this was now a final offer and as such council
processes must be followed in that once the agreement is sighed by the
employer, unions will have 21 days to sign or the agreement will fall off. It is
important to note that the only difference from the previous communication is
an improvement of the Cost of Living Adjustment percentage from 5% to 5.5%
and the rest remains the same.

The union will continue consulting members on the final offer, we therefore
encourage all members to attend the workplace membership general meetings
called by shopstewards and regional leadership to give a final mandate to our
negotiators. The mandates will be consolidated at regional level,provincial level
and later at the national bargaining forum by the 19 February 2025.
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