APRIL 2020

This bulletin serves to provide an update to members in terms of progress in the
implementation of the last leg of Resolution 1 of 2018 - the current agreement at the Public
Service Coordinating Bargaining Council (PSCBC).

Update

Since the 25th February 2020, the national union attended almost four meetings of the PSCBC
council where it was enforcing the employer to commit to the implementation of Clause 3.3 of
the resolution as is. The employer on the 25th February 2020 proposed that parties must agree
on the reviewal of the agreement as per clause 11 .1 of the resolution which we vehemently
rejected the proposal.

On 17th March 2020 and 25th March 2020 they came back again to make the same proposals

which again were rejected. On the 25th March 2020 the employer made a shocking proposal as

follows:

« Zerosalaryincrement for employees at Salary Level 9 to 12 in the last leg

» 3% salary increase for employees at Salary Level 1 to 8 and this will be taken from the
current budgeted pay progression money
Further 1.4% increase for employees at Salary Level 1 to 8 through capped leave
accumulated over 3 years from the date of agreement and this money will only be
accessible to workers when they retire from the public service.

Indeed, without any hesitation this unreasonable proposal was rejected by the national union
on the basis that the employer wanted employees to finance their salary increment. Currently
workers are going an extra mile doing work for all the vacant posts, yet the employer wants
them to forfeit what is duly agreed upon.

The same employer has been misleading the public pledging commitment on the
implementation of this resolution for cheap point scoring sympathy and today we can confirm
that our members and public servants in general have not received their salary increase as
expected.

The national union has done what it could do so far in its power to ensure that the agreement is
implemented as per the signed and binding PSCBC Resolution 1 of 2018. After observing on the
01st April 2020 that the employer is not going to implement the resolution, the union and
affiliates of COSATU in public sector we immediately declared a dispute as per the dispute
resolution procedure entrenched in Section 10 of the same resolution and demanding the full
implementation of Clause 3.3 of the resolution.

It is a correct calculation of the national union that since the employer confirmed 4.4% as
projected CPI which practically meant that our members and public sector workers shall be
entitled to the salary increment as follows:

Levels1-7=5.4%

Levels 8-10=4.9%

Levels11-12=4.4%
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The union in its National Political Commission convened on the 14th and 15th March 2020
resolved to fight and defend the hard - won gains of our members hence we declared the 30th
March 2020 as a Day of National Action unfortunately the action had to be postponed due to
lockdown but ready to fight post.

Conclusion

The national union having filed the dispute through the referral on the 01st April 2020 had
hoped that the conciliation will be set down immediately after the lockdown that was ending
on the 16th April 2020. Now that the lockdown has been extended we have written to the
General Secretary of the PSCBC requesting that the conciliation must proceed either through
tele-conference or any other form as the matter is urgent on our side.

We have warned the Department of Public Service and Administration (DPSA) not to use the
current pandemic to rob our members and stop opportunistically citing the following reasons:

The outbreak of the coronavirus

Downgrade of South Africa's junk status by the credit rating agency Moody's

And the recession
We advised that they were misleading the public and in the process depriving our members
their right to hard-earned gains. The current resolution is a hard-won fight by our members
hence the union shall ensure that it is defended at all costs. Our members must not be made to
suffer because of corruption and neo-liberal policies of the State. We are awaiting the date of
the conciliation from the PSCBC and we will continue updating members on developments.

END.
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